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THE FAEG SAFEGUARDING REGULATIONS 
 
 
 
These Safeguarding Regulations, hereinafter referred to as the Regulations, are based 

on an assessment of the risk posed by an individual prior to the FAEG imposing a 

penalty. The aim is to reduce the workload involved in dealing with matters of concern 

and complaints, whilst ensuring that the ice sports environment is as safe as possible. 

 
 
In this document, the term “clubs” is used, but this term can be adapted according 

to the statutes of the FAEG and its relationship with its members, which can refer to 

clubs or other types of organisations. 

 
 
The FAEG must create a case management panel to examine and adjudicate on the 

cases that are referred to them. This group must be made up of at least three people 

that are qualified to carry out risk assessments in cases that are presented in the 

scope of the FAEG. It is recommended that at least three people (as a minimum) 

participate in the decision-making process, but that there are at least five people 

involved in the group. These individuals will need to be familiar with and understand 

ice sports and how it is managed at the regional level within the FAEG. Therefore, the 

members of the case management panel should include someone from the FAEG 

(either hired staff or volunteers) and other persons, preferably from the field of social 

work with minors and adults, the police, the legal sector or similar, with prior 

experience in these types of settings. 

 
 
The case management panel will study all cases where the FAEG is considering 

imposing a penalty and where the seriousness of the matter justifies such action. 

Members of the case management panel may need to meet urgently to consider taking 

an interim measure or imposing an immediate penalty. These issues may need to be 

discussed over the phone, remotely via the relevant platforms, or by email in order to 

reach a decision on the action to be taken. Decisions must be recorded in writing and 

the minutes of all meetings must be kept, irrespective of which platform or format 

was used for the meeting.
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1. GENERAL CONSIDERATIONS 
 

 
 
The FAEG is committed to protecting all individuals covered by its Safeguarding 

Policy against abuse, harassment and exploitation, ensuring that everyone is treated 

with dignity and respect. 

 
 
The purpose of these Regulations is to protect the well-being of all those persons to 

whom the FAEG Safeguard Policy applies against abuse, harassment and 

exploitation, and to establish procedures for dealing with matters of concern, 

suspicions or allegations. 

 
 
It should be noted that the corresponding International Federations may request 

information at any time from the FAEG regarding a specific matter falling within the 

scope of these Regulations. 

 
 
 
 
2. SCOPE OF APPLICATION 

 

 
 
These Regulations shall apply to: 

 

• Members of the FAEG staff and their associated clubs. 
 

• Officers of the FAEG Committee. 
 

• Any volunteer from the FAEG and its associated clubs. 
 

• Parents of underage members of the FAEG and their associated clubs. 

• Other people who are part of the athlete's circle, including coaches, judges, 

referees .... medical staff and family members. 

• Any other person who agrees in writing to be bound by these Regulations. 
 

 
 
These persons will be referred to as “Participant” in these Regulations. The clubs 

associated with the FAEG are all those clubs that fall within the jurisdiction of the 

FAEG. 

 
 
All Participants must accept and comply with the following: 

 

• To not engage in prohibited conduct as described in Article 3. 
 

• To comply with FAEG codes of conduct. 
 

• To comply with the safeguarding policy of the corresponding international 
federations. 

 

• To comply with the FAEG's safeguarding policy.
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• To remain bound by the terms of these Regulations even after ceasing to be a 

Participant, insofar as the obligations may remain in force or in respect of any 

other matter that may arise after ceasing to be a Participant, but which may 

have occurred prior to that date. 

 
 
It is the responsibility of each participant to understand and to comply with the terms 

and conditions set out in these Regulations. Being unaware of these Regulations does 

not exempt a person from complying with them. 

 
 
 
 
3. PROHIBITED BEHAVIOUR 

 

 
 
The following conduct is prohibited: 

 

• Any criminal offence or breach of any applicable law or regulation. 

• Any conduct that endangers or attempts to endanger the physical or mental well-

being or safety of any person. 

• Any conduct that constitutes a breach of the Safeguarding Policy of the 

corresponding international federations or the Safeguarding Policy of the FAEG 

or the Safeguarding Policy or the codes of conduct of its associated clubs. 

• Failure to take action when misconduct or suspected misconduct comes to light. 

• To not communicate any matter of concern, suspicion or allegation in accordance 

with the Safeguarding Policy of the FAEG or its associated clubs. 

• To assist, aid, instigate, conspire, conceal or take part in any conduct that could 

constitute a breach or attempted breach of these Regulations. 

 
 
Such conduct may constitute a criminal offence and/or a breach of any other 

applicable law. The purpose of these current Regulations is to supplement this 

legislation with further rules of conduct for people involved in ice sports. 

 
 
The FAEG must consider whether any of the prohibited conduct should be, or must 

be, reported to the authorities. This should be considered upon receipt of the first 

communication from the FAEG and whilst the matter is being investigated.
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Knowingly filing a false report regarding potential prohibited conduct will also 
constitute a breach of these Regulations. 

 

 
 
 
 
4. CASE MANAGEMENT PANEL 

 

 
 
The FAEG will set up a group of individuals to consider cases arising under these 

Regulations, to be known as the “Case Management Panel”. The Case Management 

Panel will meet as often as is necessary and will have a written mandate in which it 

will explain its purpose and function, as well as detail the frequency with which it will 

meet, the format of the meetings and the people who participate therein. The Case 

Management Panel may meet in person, via email or using remote platforms (such as 

Zoom, Teams, Google Meet, ...) or over the phone, and they will need to do so promptly 

to deal with urgent matters. 

 
 
The Case Management Panel will investigate all cases of potentially prohibited 

conduct, and will adjudicate as to whether provisional measures need to be taken. 

The minutes of all meetings and resolutions must be kept securely and confidentially 

for at least ten years in written or digital format. 

 
 
 
 
5. INVESTIGATIONS AND RISK ASSESSMENT 

 

 
 
Should the FAEG become aware that a Participant has engaged in prohibited conduct 

and there are reasonable grounds to believe that such conduct has taken place, the 

matter must be investigated, and the participant must be referred to the Case 

Management Panel. The Case Management Panel will appoint the appropriate person 

or persons to carry out the investigation; those appointed must have no connection 

to the incident. The Case Management Panel shall be empowered to take 

precautionary measures relating to a Participant who is alleged to have engaged in 

prohibited conduct, prior to the investigation taking place, if the case Management 

Group considers that the participant poses an immediate risk to others in the ice 

sports community.



5  

The Participant must provide any information requested by, or on behalf of, the Case 

Management Panel (for example, by an investigator acting on its behalf), regarding 

the conduct that has given rise to concern. Participants may be interviewed (in person 

or online) to obtain information directly. 

 
 
Before the deadline for the hearing elapses, the Participant must be provided with the 

charges brought against them and the details of the case file compiled by the Case 

Management Panel following any investigation that may have been carried out. They 

will be required to present any arguments they deem appropriate, to provide and/or 

propose the collecting of any evidence they consider relevant, and to raise any 

objections they deem necessary. The Participant will receive the information on which 

the Case Management Panel will base its decision regarding the course of action to 

be taken. The Participant must keep all this information confidential and may only 

share it with professional advisers, if absolutely necessary. 

 
 
The Participant will have the opportunity to respond to the matters of concern after 

receiving the information on which the Case Management Panel will base its decision. 

Once the Participant’s response has been received, all the information will be made 

available to the Case Management Panel for review and for them to decide on the 

appropriate course of action. They may refer the matter to the decision-making body 

or close the case. 

 
 
 
 
6. PENALTIES 

 

 
 
The disciplinary procedure and the penalties that may be imposed are set out in the 

FAEG’s disciplinary regulations and, with regard to the safeguarding policy, the 

following shall be taken into account: 

- Penalties: 
 

• Disqualification, suspension or withdrawal of a sports licence, whether on a 

temporary or permanent basis, commensurate with the offence or offences 

committed. 

• Suspension or exclusion from training sessions, administrative duties, social 

activities, club activities, team activities and/or media engagements, sporting 

events, whether on a temporary or permanent basis, commensurate with the 

offence or offences committed.
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•   A financial penalty, which may only be imposed on offenders who receive 
financial remuneration for their work. 

 

•   Having to pass a specific training course. 
 

 
 
- When considering the possibility of imposing a punishment on a person deemed to 

pose a potential risk of harm to others involved in the world of ice sports, the 

information provided by the Participant and their response must be taken into 

account. 

- The penalty must be reasonable and proportionate to the conduct in question and 

must take into account any exonerating, mitigating or aggravating circumstances of 

the responsibility, as well as conditions for the lifting of liability and the limitation 

periods for offences and penalties. 

- Where a penalty is imposed, the Participant must be informed of the decision, the 

reasons for its imposition, the conditions, the date on which it takes effect, when it 

will end (whether an end date has been specified or whether it will remain in force 

until the conclusion of an investigation, at which point it will be deemed to have 

ended) and the right to appeal the penalty. 

- Details of the penalty will also be sent to the Participant’s club and to any other 

body, authority or person deemed to require this information in order to ensure 

compliance. 

 
 
7. APPEAL 

 

 
 
The appeal procedure is set out in the FAEG’s disciplinary regulations and, with 

regard to the Safeguarding Policy, the following shall be considered: 

 
 
- Appeals may be lodged against precautionary measures and against penalties. 

 

- The Sports Legal Commission, an entity that is attached to the government 

department responsible for sporting matters, or any other body designated by law in 

the future, shall examine the appeal. 

- At the appellant’s request, the enforcement of a disciplinary penalty may be 

provisionally suspended pending the final decision on the disciplinary proceedings. 

- If the appeal is dismissed, the appellant may lodge an appeal with the administrative 

court, in accordance with the procedure and within the time limits laid down by the 

law governing proceedings before that court.
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8. DECISIONS 
 

 
 
All decisions shall be made in writing and notified to all parties directly concerned. 

 
 
Only in very extreme cases will the decision be made public if the legislation in force 

at that time allows it. This can only be done with the agreement of the person who 

has been harmed by the prohibited conduct and of the other bodies involved in the 

matter. The decision will be communicated to the relevant bodies and those people 

who need to know the decision, subject to clear rules regarding confidentiality and 

the disclosure of information. The way in which any communication is to be made 

public must be made clear prior to its public release. 

 
 
In the event that the Participant is acquitted of all charges, the decision may only be 

made public with the consent of the Participant concerned. 

 
 
It may be necessary to share the decision with other authorities or bodies if the FAEG 

is required to notify another authority in accordance with current legislation. Other 

authorities may need to be informed of the outcome of the hearing, even if the decision 

was to not punish the person concerned, but rather to put in place other safeguarding 

measures. In this case, the FAEG must inform the corresponding regional association 

and the corresponding International Federation of any penalties imposed. Should the 

International Federation request the decision from the FAEG, it must be sent along 

with any other information requested in relation to the matter. 

 

 

Note: 

Pending review and approval 


